TRUCKEE SANITARY DISTRICT

WAGE SCALE - HOURLY
EFFECTIVE PAY PERIOD BEGINNING DECEMBER 12, 2025

POSITION: STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
OPERATIONS & MAINTENANCE
Building And Grounds Maintenance Worker 31.41 32.83 34.30 35.85 37.46 39.15
Fleet And Heavy Equipment Mechanic 48.85 51.04 53.34 55.74 58.25 60.87
Collection Systems Maintenance Laborer 34.30 35.85 37.46 3915 40.91 42.75
Collection Systems Maintenance Worker | 39.15 40.91 42.75 44.67 46.68 48.78
Collection Systems Maintenance Worker 2 44.67 46.68 48.78 50.98 53.27 55.67
Collection Systems Maintenance Worker 3 50.98 53.27 55.67 58.17 60.79 63.52
Collection Systems Maintenance Supervisor 60.70 63.43 66.28 69.27 72.38 75.64
Mechanical & Electrical Maintenance Worker | 44.67 46.68 48.78 50.98 53.27 55.67
Mechanical & Electrical Maintenance Worker 2 50.98 53.27 55.67 58.17 60.79 63.52
Mechanical & Electrical Maintenance Supervisor 64.17 67.06 70.08 7323 76.52 79.97
*Operations & Maintenance Superintendent 83.80 87.57 91.51 95.63 99.93 104.43
ENGINEERING
Field Inspector 1 44.67 46.68 48.78 50.98 53.27 55.67
Field Inspector 2 50.98 53.27 55.67 58.17 60.79 63.52
Senior Field Inspector 58.17 60.79 63.52 66.38 69.37 72.49
IT Technician 43.85 45.82 47.88 50.04 52.29 54.64
*GIS /IT Specialist 60.70 63.43 66.28 69.27 72.38 75.64
Assistant Engineer 58.06 60.67 63.40 66.25 69.23 72.35
Associate Engineer 66.25 69.23 72.35 75.61 79.01 82.56
*Senior Engineer 75.61 79.01 82.56 86.28 90.16 94.22
*District Engineer 94.91 99.18 103.64 108.31 113.18 118.27
FINANCE & ADMINISTRATION
Administrative Assistant 1 3222 33.67 35.19 36.77 38.42 40.15
Administrative Assistant 2 36.77 38.42 40.15 41.96 43.85 45.82
Administrative Specialist 1 43.85 45.82 47.88 50.04 52.29 54.64
Administrative Specialist 2 50.04 52.29 54.64 57.10 39.67 62.35
Accounting Technician 1 35.19 36.77 38.42 40.15 41.96 43.85
Accounting Technician 2 40.15 41.96 43.85 45.82 47.88 50.04
Senior Accounting Technician 46.84 48.95 51.15 53.45 55.86 58.37
*Controller 60.70 63.43 66.28 69.27 72.38 75.64
*Finance & Administrative Services Manager 94.91 99.18 103.64 108.31 113.18 118.27
Risk and Compliance Specialist 43.85 45.82 47.88 50.04 52.29 54.64
*Human Resources & Risk Manager 71.86 75.09 78.47 82.00 85.69 89.54
Exec Assistant/Board Clerk 52.29 54.64 57.10 59.67 62.35 65.16
*General Manager (by Contract) 118.85

POSITIONS OUTSIDE DISTRICT'S REGULAR WAGE SCALE:

Seasonal Intern 1
Seasonal Intern 2

Applicable minimum wage to $25.00 per hour

$20.00 to $35.00 per hour

APPROVED BY THE TSD BOARD OF DIRECTORS ON DECEMBER 18, 2025; PAY RATES EFFECTIVE PAY PERIOD BEGINNING DECEMBER 12, 2025 AT 11:00 AM.

SANNA SCHLOSSER, P.E., GENERAL MANAGER

REASON: WAGE STUDY & MARKET ADJUSTMENT ¢ 80th PERCENTILE OBJECTIVE

* - FSLA Exempt Position



TRUCKEE SANITARY DISTRICT

WAGE SCALE - MONTHLY

EFFECTIVE PAY PERIOD BEGINNING DECEMBER 12, 2025

POSITION: STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
OPERATIONS & MAINTENANCE
Building And Grounds Maintenance Worker 5,444.11 5,689.09 5,945.10 6.212.63 6,492.20 6,784.35
Fleet And Heavy Equipment Mechanic 8.465.86 8,846.82 9,244 .93 9,660.95 10,095.69 10,550.00
Collection Systems Maintenance Laborer 5.945.10 6,212.63 6,492.20 6,784.35 7,089.65 7,408.68
Collection Systems Maintenance Worker | 6.784.35 7,089.65 7,408.68 7,742.08 8,090.47 8,454.54
Collection Systems Maintenance Worker 2 7,742.08 8,090.47 8,454.54 8.834.99 9,232.56 9.648.03
Collection Systems Maintenance Worker 3 8,834.99 9,232.56 9,648.03 10,082.19 10,535.89 11,010.00
Collection Systems Maintenance Supervisor 10,520.13 10,993.54 11,488.25 12,005.22 12.545.45 13,110.00
Mechanical & Electrical Maintenance Worker 1 7.742.08 8,090.47 8.454.54 8.834.99 9,232.56 9,648.03
Mechanical & Electrical Maintenance Worker 2 8.834.99 9,232.56 9,648.03 10,082.19 10,535.89 11,010.00
Mechanical & Electrical Maintenance Supervisor 11,121.97 11,622.46 12,145.47 12,692.02 13,263.16 13,860.00
*Qperations & Maintenance Superintendent 14,524.36 15.177.96 15,860.97 16,574.71 17.320.57 18,100.00
ENGINEERING
Field Inspector 1 7.742.08 8.090.47 8.454.54 8.834.99 9.232.56 9.648.03
Field Inspector 2 8.834.99 9,232.56 9,648.03 10,082.19 10,535.89 11,010.00
Senior Field Inspector 10,082.19 10,535.89 11,010.00 11,505.45 12.023.20 12,564.24
IT Technician 7,599.21 7,941.18 8.298.53 8,671.96 9,062.20 9.470.00
*GIS / IT Specialist 10,520.13 10,993.54 11,488.25 12,005.22 12,545.45 13,110.00
Assistant Engineer 10,062.53 10,515.34 10,988.53 11.483.02 11,999.75 12,539.74
Associate Engineer 11,483.02 11,999.75 12,539.74 13,104.02 13,693.70 14,309.92
*Senior Engineer 13,104.02 13,693.70 14,309.92 14,953.87 15,626.79 16,330.00
*District Engineer 16,450.25 17.190.51 17,964.08 18,772.46 19.617.22 20.500.00
FINANCE & ADMINISTRATION
Administrative Assistant 1 5,584.12 5.835.41 6,098.00 6,372.41 6,659.17 6.958.83
Administrative Assistant 2 6.372.41 6,659.17 6,958.83 7.271.98 7,599.22 7,941.18
Administrative Specialist 1 7.599.22 7.941.18 8.298.53 8.671.96 9.062.20 9.470.00
Administrative Specialist 2 8,671.96 9,062.20 9.470.00 9,896.15 10,341.47 10,806.84
Accounting Technician 1 6,098.00 6.372.41 6,659.17 6.958.83 7.271.98 7,599.21
Accounting Technician 2 6,958.83 7.271.98 7,599.21 7.941.18 8.298.53 8,671.96
Senior Accounting Technician 8,117.88 8,483.19 8.864.93 9.263.85 9.680.73 10,116.36
*Controller 10,520.13 10,993.54 11,488.25 12,005.22 12,545.45 13,110.00
*Finance & Administrative Services Manager 16,450.25 17.190.51 17.964.08 18,772.46 19.617.22 20.500.00
Risk and Compliance Specialist 7,599.22 7.941.18 8,298.53 8,671.96 9.062.20 9.470.00
*Human Resources & Risk Manager 12,454.04 13,014.47 13,600.12 14,212.13 14,851.67 15,520.00
Exec Assistant/Board Clerk 9,062.20 9,470.00 9.,896.15 10,341.48 10,806.84 11,293.15
*General Manager (by Contract) 20,600.00

POSITIONS OUTSIDE DISTRICT'S REGULAR WAGE SCALE:

Seasonal Intern 1
Seasonal Intern 2

Applicable minimum wage to $25.00 per hour
$20.00 to $35.00 per hour

APPROVED BY THE TSD BOARD OF DIRECTORS ON DECEMBER 18, 2025; PAY RATES EFFECTIVE PAY .PERIOD BEGINNING DECEMBER 12,2025 AT 11:00 AM.

SANNA SCHLOSSER, P.E., GENERAL MANAGER
REASON: WAGE STUDY & MARKET ADJUSTMENT @ 80th PERCENTILE OBJECTIVE

S Mlopde—

* - FSLA Exempt Position



